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Remember that crisp, clean autumn air after a
fresh snowfall, the kind that makes you want to
crunch through leaves and savor a hot cup of
cider? That's how | feel looking back on 2023

in Michigan's public works world. It's been

a whirlwind, yes, but a crisp, satisfying one,
leaving the scent of progress and resilience in its
wake.

This year the association saw one of our best
attended Great Lakes Expos to date. We
celebrated some amazing public works projects
with our annual awards program. James Hurt
very deservingly received the Hal Hulquist
Award. We put on great events with the help of
our Young Professionals Committee and area
branches — the Grand Rapids Water Plant tour
and the Snowplow Roadeo featured in this issue
being some of those highlights. Our own Larry
Hummel was elected Region V Director. It was
an incredible year.

Infrastructure investments have also ignited
across the state, like that $342 million facelift
for our beloved Mackinac Bridge, a beacon

of progress stretching through the heart of

our Great Lakes. It's thrilling to see how these
projects weave together, strengthening the
arteries of our communities, from gleaming new
roads to upgraded water systems that keep life
flowing smoothly.

We've also faced the heat of workforce
challenges, the chill of budget squeezes, and
the unpredictable gusts of climate change.
But that's where the real Michigan grit shines
through. Our Young Professionals Committee
tackled workforce needs with the infectious
enthusiasm of a snowball fight, building bridges
(metaphorically, of course) between seasoned
pros and curious newcomers. We're reaching
further now, planting seeds of passion in high
school classrooms, showing kids the thrill of
shaping a community from the ground up.

4 FALL/WINTER 2023 GREAT LAKES REPORTER

PRESIDENT’S MESSAGE

Dan Sorek, Prein&Newhof

Because that's what it's all about, isn't it? Not
just the nuts and bolts, but the heart and soul
of what we do. We build more than roads and
bridges; we build connections, resilience, and a
future where every Michigander can thrive.

So, as the snow settles on 2023, let's raise a
glass (or a hot chocolate mug, the weatherman
dictates) to each other. To the tireless crews
battling blizzards, the engineers dreaming of
tomorrow's infrastructure marvels, and the
students catching the spark of purpose. We are
the Michigan public works family, and together,
we'll keep this state humming like a well-oiled
snowplow, ready for whatever the next season
throws our way.

Here's to a 2024 filled with innovation, grit, and
that unique brand of Michigan magic that keeps
us pushing forward. | appreciate youl!

May you have Safe and Happy Holidays,

Dan
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GLX 2024

Call for Presentations

Topics are being requested for the following
categories:

STATE-OF-ART OPERATIONS

« Roads, Streets, Bridges (pavement,
performance, work zone safety, snow and
ice control, etc.)

Traffic Engineering (street and intersection
design, traffic calming, community mobility
issues, etc.)

+ Right-of-Way Issues

+  Solid Waste Management Issues

« Engineering and Technology (emerging
design and technology trends)

- Emergency Management/Preparedness and
Infrastructure Security Issues

+ Fleet Services and Management
(maintenance and replacement practices,
green fleet issues, emissions reduction,
customer service, shop and parts
management, etc.)

« Facilities Management (inventory systems,
condition assessments, green design, LEED
certification, public works yard management,
etc.)

Urban Forestry (sidewalk issues, tree
replacement programs, recycling green
waste, etc.)

. Construction Management (project
management, project delivery systems,
bidding, contracting)

Stormwater and Flood Control

«  Water and Wastewater

CURRENT AND EMERGING TRENDS

. Economic, societal, technology, and
demographic trends and their impact on
public works services

»  Sustainable public works design and
operations, smart growth, low impact
development, climate change impacts on
infrastructure planning, renewable energy

«  Workforce issues, emerging technologies
and new use for current technologies

- The business side of public works

- Public/private partnerships
Financing public projects and the impact of
federal economic stimulus program

« Budgeting

«  Communicating with elected officials,
residents and employees

- Media relations and public/community
involvement

PUBLIC WORKS LEADERSHIP

Core values and competencies of the best
public works leaders

«  Critical issues facing public works today and
visions for the future

« Human resources issues (employee
recruitment, retention, motivation, etc.)
Systems thinking related to public works
services and infrastructure planning

SUBMISSION GUIDELINES

Session Length: Please indicate the expected
length of your presentation (30, 50, 75 minutes).
APWA will try to allocate your requested number
of minutes; however, due to space limitations
and time constraints, we may be asking you

to shorten your presentation or perhaps to
combine your presentation with similar-themed
submissions into a longer time block.

Scheduling: We are unable to accommodate
specific date and time requests. Speakers
should be available to present on any day and
time beginning at 8:00 a.m. on Wednesday,
May 22, 2024 and through the late afternoon of
Thursday, May 23, 2024.

No Sales-Pitches Please: Direct promotions of
products, services, or monetary self-interest are
not appropriate education sessions.

Registration and Travel Expenses: Speakers
at the Michigan Chapter — APWA’s Annual
Conference are also considered attendees of
the event and are expected to pay their own
travel expenses and the appropriate registration
fee. Speakers that plan to attend only on the
day of their presentation may be eligible for a
complimentary single-day registration.

Scan the QR code below
or visit bit.ly/APWAGLX to
submit a topic

MICHIGAN.APWA.NET 7
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RESOURCE AND PARTNER

JACK'S 60T
YOUR BACK

COMMITTED TO PROVIDING SOLUTIONS

Our collective, comprehensive industry knowledge and years of expertise
— what we call Doheny Know-How - allows us to dig in becoming an
extension of our customer’s team.

Expect “Premium is Standard” service from every Jack Doheny Company
location, from coast to coast, provided by our seasoned experts who are
trained, certified, and “been where you’ve been”.

THE DOHENY ADVANTAGE

Doheny Know-How: Continual investment - Doheny Fleet Force™: Largest equipment

in our people, rigorous training, line-up from coast to coast
and certifications make our technical

expertise second to none ) )
Doheny Technical Institute:

. Doheny Parts Force™: Over 300,000 Wide range of advanced, hands-on
parts, tools, and accessories in stock courses taught by our expert instructors

J Visit One Of Our Local Branch Locations For All of Your Tool & Accessory Needs!
(% to find a branch near you visit us online at TeamJDC.com

or call our coast to coast phone line 800.336.4369
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YOU ARE NOT
TRAINING YOU!

THE CHALLENGES OF TRAINING A NEW AND DIFFERENT GENERATION OF
LEARNERS

Lewis G. Bender, Ph.D.

We hear it frequently. "They
have no attention span. They
just don't listen. They think
they know more than | do."

It is not uncommon to hear
"seasoned" supervisors
complaining about new young
employees and their apparent
inability to learn, let alone
retain, key elements of the
job.

If you are in your mid-to-
late 30s or older, numerous
things have changed that
directly impact how you

Training across generations requires an understanding of generational differences.

learn compared to younger childhood. This discussion is about significant
learners. Clearly, we are not talking about every trends and changes that have directly impacted
one of the approximately 83 million people many people in the 16-35 cohort and their pre-
between 16 and 35 years of age. Indeed, in disposition to learning.

my research, | have concluded that the topic

of generational change and its impacts on So, what are some of those changes, and how
learners is not about how old you happen to do they affect many young learners? And finally,
be. Rather, it is about how you were raised and what are some of the things that YOU as a

the challenges you did or did not face in your teacher can do to reach and teach this group?

SIGNIFICANT CHANGES AND TRENDS
THAT HAVE IMPACTED YOUNG ADULT
LEARNERS

THE DAYS OF Problem-Solving. Or the lack of it.

Supervisors and trainers consistently

HAPHAZARD NON' complain about the lack of problem-solving
skills of many younger workers. "They couldn't

PLAN N E D TRAI N I NG work their way out. of a wet paper bag." "They
AN D DEVE LOPM E NT are constantly asking me: What do | do next?"

Leaders are often placed in a position where
ARE LONG GON E they must do their own jobs and do all the
thinking for their younger staff. This is not about
intelligence. Rather, it is about skill sets acquired

MICHIGAN.APWA.NET 9



TRAINING CONTINUED

or not acquired during childhood socialization.
Yes, we were all young and dumb in the early
stages of our lives.

It's about how you played as a child and how
young people tend to play today. When you
were a kid, you typically escaped your home,
found friends, and played. Your momma might
have said, "Come home when the streetlights
come on." The rest of the time, you and your
friends "owned" whatever play you did. You
might have played baseball, football, skating,
hopscotch, or built a fort. There was no adult to
tell you what to do or how to do it. You had to
communicate with your friends, determine what
you wanted to do, figure out how to do it, and
hold each other accountable for doing your fair
share of the" work." Indeed, how many times did
you play baseball with fewer than nine players
on each side? In your play, you problem-solved
the issue(s) and created and enforced the rules.
No adults and no umpires. Think about what you
learned.

You learned problem-solving, self-directed
play, how to play/work with others, and how to
anticipate and be proactive in problem-solving.

Well, what is play like today? The way you may
have played, free-range play, is much less

Prein&Newhof

EngineerssSurveyors=Enviranmentuls Eabamtory

prevalent today. Sociologists talk about two
dominant forms: Adult Supervised Play and
Digital Play. Both forms have had significant
impacts on problem-solving skills in young
people. In adult-supervised play, the coach

and the referee are the primary "owners" of the
play. Clearly, adult-supervised play is a good
thing. But not when it almost totally replaces
free-range play. When adults determine the
strategies, rules, processes, and outcomes of
play they become the owners. Children in adult-
directed play are often told what to do and are
not challenged to grapple with the tensions

of making important decisions in a low-risk
environment. They become renters, not owners
of the decision.

Similarly, in digital play games, the successful
gamer moves into a "reactive" mode instead

of a proactive approach. Speed is an essential
component of many digital games. If you are
fast and react quickly, you will get more armies,
weapons, points, etc. Your focus becomes much
more immediate and less oriented to figuring
out the larger goal than how to respond to the
stimuli that the device presents at that moment.
The rules, structure, game processes, and
sanctions and rewards are presented as fixed.
The gamer must react to the realities created

e |

www.preinnewhof.com | 616-364-8491
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for them. Decision-making, working with others
in person, and coordinating multiple factors—
like building a fort—are often lost in the digital
world of play. This change impacts the roles of
learners. Rather than figure it out, they become
passive receptors of information and not active
participants in the teaching-learning process.

when you were young and walked down

the street, your eyes were level, and you
were expected to acknowledge—even engage—
other people as you encountered them. As with
your play, you needed to talk to others and deal
with various personalities. You learned how to
read body language, voice tone and deal with
harmony and conflict in an interpersonal setting.
You may have also learned tolerance and
flexibility. You might have been viewed as odd or
stand-offish if you didn't engage with others.

>Inter—PersonaI Communication. So,

So, walk down the street or a busy hallway or

a store today. The odds are that young and old
faces are looking down at digital devices and
are not aware of—let alone communicating—with
others. For younger learners, this means they
may not develop interpersonal communication
skills that may help them learn and develop. In
some cases, the young learner disguises the

inability to communicate with a negative attitude.
"Whatever" they may say while rolling their eyes
and sending closed body language signals.
Communication skills have also been impacted
by the changing nature of families and other
social settings. We don't eat dinner together

and talk to each other anymore. Screens and
digital play often become replacements for
interpersonal communication.

How many trophies did you receive as a

child? Were they for being successful and
for the hard work that it took to be successful?
How many did you get for just showing up?
Everybody gets a trophy for being there. We
have seen this change evolve over the last
several decades. Don't let a child ever fail.
Reduce recognition to a zero-sum game in
which we don't want to recognize the child who
meritoriously succeeded because it will make
the other children feel bad. We don't keep score
when we play competitive games because we
don't want the losers to feel bad.

>Fa|se Sense of High Self-Esteem.

Frequently, this often well-intended approach to
children can have some very negative impacts. It
goes to motivation and self-awareness.

=y ALLED

YOUR COMPLETE SOURCE FOR WVEHICLE SERVICE EQUIPMENT

Allied Inc. is the largest Distributor of Rotary Heavy Duty and Light duty vehicle Lifts in SE Michigan.
We also carry a vast array of Vehicle Service equipment such as Air Compressors, Wheel Service
Equipment, Fluid Management Systems, Building Exhaust Systems, Work Benches and more.

Allied has partnered with Architectural and Construction firms on numerous Automotive Dealership,
School Bus Garage, City DPW Garage and County Road Commission Garage new build and renovation
projects. We can provide specifications via AUTOCAD, Bim/AssistPRO, and product technical spec
sheets.

Allied offers free facility planning and layout services for your vehicle service facility projects.

DR e, P

assutPllo

240 Metty Drive
Fepmonal Tacility Diarr 3mstane

Ann Arbor, MI 48103
|734) 260 -2288

Jeff Newton
inewton@allicdequip.com
WWWLALLIEDEQUIP.COM
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Lower product
life cycle costs.

DURALAST® detectable
warning plates are engineered
to outlast the sidewalk

and offer a 10 year limited
warranty. Easily calculate panel
quantity and layouts with our
radial DVWP calculator.

Learn more at ejco.com/duralast
or call800626 4653
Made in the USA
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TRAINING CONTINUED

Suppose | am a winner without trying. Why try
if | have been told | am wonderful regardless

of what | do or don't do? Then why do? Now
please, no one suggests that a child should ever
be treated badly. They are at a precious time

in their lives. Losing or failing is when they are
the most capable of learning. During this time,
they can learn from mistakes and failures in a
positively reinforced environment. The worst
time to lie to them is when they have failed or
lost. Do not tell them that they succeeded when
they didn't—or worse, when they didn't even try.

The false sense of self-esteem created in many
young learners appears to have two negative
consequences:

1. Their motivation levels to learn new and
challenging things appears to be greatly
reduced. They may not be accustomed
to dealing with challenging things or
challenging themselves.

2. Plate glass vs. Plexiglass. People who have
done and accomplished things and dealt
with failure are likelier to have an internal
sense of confidence. Frequently, these
individuals can sort through fact-based
criticism vs. attack critiques and learn from
the experiences. They are flexible. They are
Plexiglass. People who have not done things
and have not learned from mistakes and
failures, and have been given trophies for
not trying, do not have that internal sense
of confidence. They often do not react well
to even the slightest critique. They are plate
glass. The slightest ding shatters them. They
are very difficult to teach and tend to avoid
learning challenges.

Numerous other changes have impacted
younger learners compared to past generations.
Divorce rates, changes in approaches to
elementary and secondary education, views

of authority, and the overall changing nature

of families are some other factors impacting
young people and the people expected to lead
and teach them. So as a trainer and supervisor,
what are some approaches for successfully
addressing these changes regarding how you
teach the younger cohort? How do you adjust to
the reality that you are not training you?



SUGGESTIONS FOR TEACHING
YOUNGER LEARNERS

Teach By Question. Stop being the owner

of the learning process. Help them to own
problems, ideas, options, and solutions. So
when there is an issue, you might ask them:
"How are you going to handle this? What if this
happens when you do that?" Or if it is a more
complex problem/issue, ask them to come back
in an hour with their idea of how to get it done.
Learning requires ownership by the learner. It
would help if you stopped owning it and solving
their problem. Ask them to figure it out. After
initial instruction, don't tell them how to do it.

Help Them to Fail (Safely). How many things
did you learn from your mistakes? Many young
learners are risk averse. They aren't accustomed
to trial and error in a non-digital world. "Talk
about it-do it-then talk about it" is a very
effective methodology. Don't judge or be critical.
Rather, de-brief and problem-solve. "So, Jane,
what worked and what didn't? How would you
do it differently next time?"

Use Scenarios. Scenarios are a great low-risk
teaching tool for helping novice workers. One
public works operation brought the supervisors
together to identify likely situations that young
workers would eventually encounter. They wrote
up several one-page scenarios-each ending
with three-to-five questions and used them as
an instructional tool. The result was that younger
workers were engaged in discussing and
learning how to handle certain situations.

Touch it, Then Talk About it. Much of the work
in public works or road commission operations
involve heavy equipment and physical labor.
Urban and suburban kids are not necessarily
familiar with these things. Indeed, they may even
be intimidated or overwhelmed by the nature of
the machinery and the work. Ride-alongs and
work alongs with supportive people can be very
useful in breaking through the fears and lack of
knowledge of many younger workers. Consider
doing these things as part of the hiring process
as well as part of the initial training period.

Supervisors and Trainers Get on the Same
Page. The days of haphazard non-planned
training and development are long gone.
Supervisors and trainers must get on the same
page and benchmark a young worker's skills

in the first year. And then, the supervisory

team must provide consistent messages and
techniques for developing the new employee's
skills. The message starts with first-line
supervisors identifying the skills that a person
must have throughout their probationary
period. What should they know/be able to do by
months two, four, six, etc.? When a probationary
employee starts, there should be consistent
ongoing discussions about how they are doing
and whether decisions need to be made about
their further training or employment.

In my four-plus decades of working with public
works operations, | have watched the demands
of the public, elected leaders and state and
federal agencies increase exponentially. | can't
name any area where the demands are less now
than in the past. Yet, human, financial, and other
resources are flat or declining over the same
period. With this reality, public works leaders
cannot afford to treat training and development
in an out-of-date or ineffective manner.

INNOVATIVE SOLUTIONS
FOR WHERE WE
LIVE, WORK, AND PLAY

800.494.5202 | www.fveng.com
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Young Professionals | Michigan Chapter

YP Committee Connects
Members at Lake Michigan Water
Filtration Plant Tour

Zoe E. Wahr, EIT, Wade Trim

growth and continued
education, host an
annual state-wide
young professionals
meeting to welcome
new members, provide
updates on events

The APWA Michigan
Chapter — Young
Professionals
Committee leads efforts
to grow, connect, and
expand the network of
young professionals

in public works year-
round. Each month, the
committee aims to host
an educational or social
networking event. Some
events are co-hosted

and opportunities, and
connect members with
industry leaders and
peers.

For October 2023, the

Young Professionals
Committee worked
with Hillary Caron,
Water Education and
Programs Coordinator
for the City of Grand
Rapids, to host a tour of the Lake Michigan
Water Filtration Plant. The tour started at the
low lift pump station on the Lake Michigan
shoreline and ended in the Filtration Plant,
where participants viewed a cross section of the
two filter profiles and underdrain technologies
used for final particle removal. We also learned

with other professional
organizations, such

as the Pistons game
with the Institute Grand Rapids Water Manhole Cover
of Transportation

Engineers (ITE)

and the American Society of Civil Engineers
(ASCE). Other events are coordinated by the
committee, like the Northern Concrete Pipe
Plant tour on March 14, 2023, or the Warren
Wastewater Treatment Plant tour on April 19,
2023. The committee's goals are: to provide
a community for members, be a resource for

Participants of the Grand Rapids Water Filtration Plant Tour took a short break for a group photo in front of the low lift
pump station.
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about the history of the Grand Rapids water
system, which was planned in 1875. The
Coldbrook Pumping Station was constructed

in 1910 to pump filtered water upon completion
of the Monroe Treatment Facility in 1912. In the
1940s, due to poor water quality in the Grand
River, a raw water transmission main was
constructed from Lake Michigan to the Monroe
facility. Many participants were surprised to
learn that in 1945, the City of Grand Rapids
became the first drinking water system in the
world to add fluoride to support dental health of
its customers. In 1962, the Lake Michigan Water
Filtration Plant was completed and was operated
concurrent to the Monroe Treatment Facility
until 1992 when the city moved all treatment
operations to their current location on the Lake
Michigan shoreline to meet increased capacity
needs of 135 million gallons per day. This is
approximately equal to filling the gross floor area
of Van Andel Arena with 61 feet of water.

This piece of wooden water main was part of the feeder
line at the Coldbrook Pump Station. It was installed in
1887 and removed in 1961.

The tour comprehensively walked us through
the water treatment process, starting at the

two intakes in Lake Michigan and ending at
customer taps in the greater Grand Rapids
area. The process is continuously monitored for
safety and quality by state licensed operators,
chemists, and water distribution technicians to
ensure safe drinking water delivery. After raw
water is pumped from Lake Michigan to the
plant by the low service pumps, gravity is used
to move it throughout, until treated drinking
water is pumped over 25 miles to Grand Rapids.
A high lift pump station is used to distribute
water to roughly 320,000 customers across
approximately 137 square miles. On average,

= HRC$ [

HUBBELL, ROTH & CLARK, INC
248.454.6300 | hrcengr. com SCAN ME
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WATER PLANT CONTINUED

the daily demand is 35 million gallons, with
increases in the summer.

During the tour, we also learned about the
internship program related to the Water Career
Program hosted at the Lake Michigan Filtration
Plant and Water Resource Recovery Facility. The
program is designed for those interested in the
water and wastewater industry, made up of six
individuals per cohort. Each individual works

24 hours a week for 52 weeks as Utility Aide
Interns in their area of interest in addition to
completing online coursework through the Bay
College Water Resource Management Program,
which is funded by a federal grant as part of the
internship program. For more information about
this program, reach out to waterprogram@grcity.
us.

Following the tour, all participants and speakers
were invited to Odd Side Ales in Grand Haven
for a social hour generously sponsored by
Wade Trim. Attendees were encouraged to
network and make new connections. In total,
21individuals took part in the tour. Of those

that attended, six were registered young
professionals members, four general members
and 11 non-members. During the networking
portion of the event, the Young Professionals
Committee obtained feedback from all
participants.

Positioned more than 40 feet below the water’s surface,
and nearly one mile offshore, water begins its journey
from Lake Michigan to customer taps here.

WBI‘EII'I you guys |II=I‘I! WSIIII'IHIU?

And this wasin there, and that was nver tllere?

UPM® Cold mix is so superior, we
guarantee it works in wet weather.

UPM® mix is a high performance WET WEATHER permanent repair material. Wet
weather doesn’t affect the integrity of UPM mix so there is no raveling or
stripping. You won’t have to go back to re-fill the holes. We guarantee it!

_ The makers of UIPIM°mix

i'nique

Paving Materials Corp.

uniquepavingmaterials.com
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FLANAGAN SALES
Phone: 231.266.8090
Cell: 231.883.3030 S
flangansales@aol.com

. THE GOOD STUFF ~

Repair Material

Cm-

Once and Done.



Whether it be an idea for an event, a way to
improve registration, or an interest in getting
involved with APWA in general, the committee is
continuously looking for ways to better serve its
members.

The Young Professionals Committee is always
looking for new members. The ideal committee
member is (or will be) an active member of a
Michigan APWA Branch, aged 35 or younger,
with the desire to create opportunities for
themselves and peers to enhance their careers
and broaden their professional network. If you
are interested in learning more, have an idea

for an event, or want to chat with a committee
member about their role, please reach out to the
committee at ypcommittee@apwamichigan.com.

EcoLoGical RESTORATION

MaTURAL RESOURCES MANAGEMENT _

B PERMITTING ¥

LAMDSCAPE ARCHITECTURE ‘_7f

GOREEN INFRASTRUCTURE DESIGH
B CONSTRUCTION

PusLic EpucaTion B OUTREACH

¥ - S 4

734 169- 3004 BCUnC.Com

What matters to you . . . matters to us.

Ann Arbor | Bay City | Detroft | Lansing | Traverse City, M

Lombard, i | lowa City, 1A | Morthfield, OH

ROWE PROFESSIONAL
SERVICES COMPANY

Civil Engineering | Surveying | Landscape Architecture |
Aerial Imagery/Mapping | Planning

(© (800)837-9131 WWW.ROWEPSC.COM

Locations
Flint | Lapeer | Farmington Hills | Kentwood | Mt. Pleasant | Grayling | Myrtle Beach
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2024 PUBLIC WORKS PROJECT
OF THE YEAR AWARDS

NOMINATIONS DUE JANUARY 12, 2024

The APWA Michigan Chapter Public Works
Project of the Year Award was established to
promote excellence in the management and
administration of public works projects by
recognizing the alliance between the managing
agency, the consultant/architect/engineer, and
the contractor who, working together, complete
public works projects.

Public works is defined as the physical
structures and facilities that are developed,
owned, and maintained by public agencies to
house governmental functions and provide
water, power, waste disposal, transportation,
and similar public services in accordance with
established public policy.

To be eligible for nomination, a project must
have been “substantially completed” and
available for public and/or agency use within
two calendar years prior to nomination. If a
project has multiple phases or segments, then
“substantially completed” will be construed as
that point when the final phase or segment is
90% completed and available for public and/or
agency use.

A project may only be nominated once for
recognition as “Project of the Year” under any
category. Contact William Fisher, PE, APWA
Michigan Chapter Awards Chairperson, with
questions at William.Fisher@wsp.com or (313)
363-0532.

NOMINATION
FORM >> (@] [1]

L
[=] 5
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PROJECT CATEGORIES

Disaster or Emergency Construction/
Repair - to include techniques and
timing for safety, community relations,
environmental protection, adverse
conditions and additional considerations.

Environment - to include treatment and
recycling facilities, landfill reclamation
projects, sewer projects, etc.

Government Cooperation - to include
multiple community ventures or cost sharing
means. (No cost divisions for this category.
Capital projects are not eligible.)

Historical Restoration/Preservation - to
include historical restoration, preservation
and adaptive reuse of existing buildings,
structures, and facilities, etc.

Quality of Life - to include parks,
monuments, community planning, urban
renewal and streetscape.

Structures - to include public structure
preservation/rehabilitation, municipal
buildings, parks, etc.

Transportation - to include roads, bridges,
mass transit, etc.

FILE UPLOADS
=2 Ohr0

[=]




Please address each of the following areas in
your nomination, adhering to the sequence
below when possible.

1. Use of good construction management
techniques and completion of the project on
schedule.

2. Safety performance and demonstrated
awareness of the need for a good overall
safety program during construction, where
applicable.

3. Community relations as evidenced by
efforts to minimize public inconvenience
due to construction, safety precautions to
protect public lives and property, provision
of observation areas, guided tours, or other
means of improving relations between
agency and the public.

4. Demonstrated awareness for the need to
protect the environment. This includes any
special considerations given to particular
environmental concerns raised during the
course of the project.

5. Unusual accomplishments under adverse
conditions including, but not limited to, age

ENGINEERS. PLANNE

“THE COMMUNITY
ADVANCEMENT FIRM

At OHM Advisors, multidisciplinary teamwork focused on people-first solutions
yields ideas that aren’t just different. They're better.

Share your vision with us, and together we'll
create great places for people.

or condition of the facility, adverse weather,
soil or other site conditions over which there
is no control.

6. Additional conditions deemed of importance
to the public works agency, such as
exceptional efforts to maintain quality
control and, if value engineering is used,
construction innovations as evidenced
by time and/or money saving techniques
developed and/or successfully utilized.

7. Use of alternative materials, practices or
funding that demonstrates a commitment to
sustainability, climate change resiliency, and/
or use of sustainable infrastructure rating
system or the equivalent.

NOTE: Supporting documentation is limited

to 20 pages, exclusive of photographs and
nomination form and shall be in pdf format.
Photographs will be used for promotional
purposes by the association and should be
submitted as a .jpeg, .bmp, or.gif. Submittal
should include nomination form and supporting
documentation form, and photographs. No
letters of recommendation please.

N
OHM

Advancing Communities®

OHM-Advisors.com | 888.522.6711

MICHIGAN.APWA.NET 21



TOM TRICE:

A MAN WITH A MISSION

Kristen McCue, GCSI Association Services

A chilly October morning at Buck’s Run Golf
Course in Mt. Pleasant gave way to a brisk, albeit
sunny, day for 40 golfers — all of whom gathered
in the name of an industry leader. The guest of
honor: Tom Trice.

What better place to “raise some green” than on
the green?

That’s the goal of the Tom Trice Annual Golf
Outing, which is expected to grow in the
following years. Now in its second year, the
event is a scholarship fundraiser for educational
programs, such as MPSI and Road Scholar. This
year, Trice’s family joined him on the course to
help raise some cash.

“Education and advocacy are two of the main
goals of APWA,” Trice said. “Education is
important because we need to save lives. We
need to be educated on the programs — whether
it’s safety, leadership, or

engineering."

Trice has been active

with the APWA Michigan
Chapter in various
capacities for several
years. In fact, he’s a
forefather of MPSI, a three-
year rigorous education
program, which he helped
create 30 years ago. It’s now the top recognized
program of its kind in North America.

Continuing to serve as chairman of MPSI to this
day, Trice was president of APWA from 2004 to
2005.

Thanks to his unwavering commitment to
improving industry standards and mentoring
leaders, Trice has become a nationally renowned
expert on infrastructure. In fact, throughout

his tenure, the media have turned to Trice as a
subject matter expert, and his wise words have
appeared in dozens of news stories.
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Tom (center) at the outing with his son and daughter-in-
law

Trice is now a coach and consultant for local
governments. In 2000, he retired as Bloomfield
Township’s director of public works — a position
he held for 15 years. Prior, Trice served as
deputy city manager for Royal Oak.

“Education is important because we need to save
lives. We need to be educated on the programs —
whether it’s safety, leadership or engineering.”

-Tom Trice

“We’'re first responders and it’s our responsibility
to save people’s lives, whether it’s treating
water, cleaning sewage...those types of things,”
Trice said.

Trice’s enthusiasm is contagious, said Don
Rohraff, director of public works for the City of
Livonia, who coordinated the outing.

“There’s no doubt in my mind this will turn out to
be a long-standing, large golf outing, producing
multiple scholarships for the Road Scholar
program or any other educational program Tom
chooses to help,” Rohraff said.



MPSI 2024 — Leadership Development
April 7-12 or Sept. 22-27
Comfort Inn and Suites, Mt. Pleasant
Fact sheet:

I T . [ FlaaMea®h Besn Shakian . ”f:‘- .

. |- ==

9 —— } \
aliyX iy :.:

Advanced technology identifying more specifically than EEHEUE

aver whan, where, and why water and electricity is being used. asylem brand

MEET THE NEWEST LINE OF WASTEWATER PUMPS

Liberty’s Engineered Product Line (LEP)
WeTEnds

rgir cdProducts
a?‘j_ Gerindar V-Skeall Cutter Tachnology

BO0-632-4576
oW, elnasy F‘:-F:-l ¥.Com

16 Branches throughout Michigan

MICHIGAN.APWA.NET 23



Benchmark of WY SPALDING

¥ DeDECKER

Engineers | Planners | Surveyors

Excellence since 1954

Municipal Engineering | Urban Planning | Survey and Mapping
3D Reality Capture | Pavement Management
Transportation Engineering | Construction Engineering

SOLUTIONS FOR
YOUR ENVIRONMENT®

EDW. C. LEVY CO.
8800 Dix Ave., Detroit, MI 48209
(313) 843-7200

THE AGGREGATES COMPANY

B Blast Furnace Slag B Steel Furnace Slag B Limestone
B Sand & Gravel B Landscape Materials B Trucking Services
B 17 MDOT Certified Plants in Southeastern Michigan

Serving Detroit and Southeastern Michigan for over 100 years!

e - SLAG
w:i mita)y 5% Cyssncnere
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HITTING CONES AND
AVOIDING BARRELS

2023 SNOWPLOW ROADEO

Kristen McCue, GCSI Association Services

It’s not every day you'll see a local celebrity
behind the wheel of a snowplow. But that’s
exactly what happened in October when a
handful of West Michigan officials and elected
leaders tried their best to navigate a tricky
course.

The consensus: It’s a lot harder than it looks.

That’s precisely why APWA Michigan Chapter,
Midwest Branch, hosts the Snowplow Roadeo
and Equipment Show every year. Both
experienced drivers and newbies can benefit
from the skill development and educational
opportunities the event provides.

The City of Norton Shores held this year’s event
at its Public Works Department.

“While this event is intended to help hone the
skills of the plow drivers who are on the roads
during the worst weather of the year to make our
roads safe and passable, it is also intended to

The Roadeo mascot highlights the names of previous network and to share ideas, allow the vendors to

competition winners showcase their equipment and services and also
to be fun,” said Gary Nelund, mayor of Norton
Shores.

“It’s a great networking
opportunity. We can throw
ideas off each other and
later, contact each other in
the winter.”

-Jason Miller, City of
Wyoming
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ROADEO CONTINUED

And of course, there’s
competition.

. . HORTON
During the timed event, SHORES

drivers compete for a total of
2,750 points, with each station L
worth varying points. The o
most difficult station, worth {
the most points, is the parked

cars. Here, the objective is to

hit the target cones, with each

cone worth 100 points. But if |
drivers hit the barrels — which
simulate parked cars — they
lose 100 points.

FIRST EESFONDER

Other obstacles include a Map of the competition course at the Roadeo

ball tip, a makeshift alley

and diminishing clearance. Drivers also receive
points for attending education sessions,
facilitated by Lew Bender, PhD, professor
emeritus at Southern lllinois University, who
specializes in management and supervision.

“We’ve been doing this event for several years,
and it’s great because we get to talk with each
other,” said Jason Miller, a crew leader for

the City of Wyoming. “It’s a great networking
opportunity. We can throw ideas off each other
and later, contact each other in the winter.”

Miller, who's been in public works for 21 years,
was co-champion of the Roadeo in 2020.

Additionally, Miller and his colleague, Tim Ratliff,
love “free water Tuesday.” While that doesn’t
really exist, they take joy in telling struggling
families there’s no charge for water work
because it’s “free water Tuesday.”

“We’re people pleasers,” Miller said. “Whether
we can help a young mom who thought she’d
have a $6,000 bill or when someone is stuck
in the snow and we sprinkle salt, we'’re in this
business to help people.”

Next year’s Snowplow Roadeo will be held Oct.
9, 2024 at Kentwood Public Works. And who
knows? Perhaps a famous face or two will get
behind the wheel.

Plows navigate the course at the 2023 Snowplow Roadeo
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SAVE THE DATE!

2024 MIDWEST BRANCH
SNOWPLOW ROADEO

OCTOBER 9, 2024
KENTWOOD PUBLIC WORKS
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APWA MICHIGAN CHAPTER SPONSORS

ADA Solutions

John Stieby
jstieby@surewerx.com
910-695-5462

323 Andover Street
Wilmington, MA 01887

Advanced Drainage Systems
Miquel Vargas
miguelvargas@adspipe.com
419-215-8020

1644 Strasburg Road

Monroe, Ml 48161

Advanced Rehabilitation
Technology

Eric Stanford
eric@artcoatingtech.com
248-931-1254

525 Winzeler Dr. Unit #1
Bryan, OH 43506

Advanced Underground
Inspection, LLC

Jeana Garcia Moir
jeana_aui@yahoo.com
734-558-9646

39101 Webb Drive
Westland, MI 48185

AIS

Jeff Ely
jely@aisequip.com
517-204-2127

3600 N. Grand River
Lansing, Ml 48906

Allied Equipment

Anthony (Tony) Lewandowski
alewandowski@alliedequip.com
734-516-3205

240 Metty Dr., Ste. D

Ann Arbor, Ml 48103

American Contractors
Equipment Supply (ACE Supply)
Stephen Carbeck
steve@acesupply.pro
313-690-9653

39101 Webb Drive

Westland, Ml 48185

AQUAPHALT

Justin Middleton
justin@aquaphalt.com
317-443-3169

1230 River Road
Charlottesville, VA 22901

Bell Equipment Company
Daniel Bell
dbell@bellequip.com
248-370-0000

78 Northpointe Dr.

Lake Orion, MI 48359

Bostick Truck Center
Nick Jewell
nick@bosticktruck.com
248-996-2898

1368 Joslyn Ave
Pontiac, Ml 48340

Certified Power Solutions
Molly J Jeffers
mjeffers@certifiedpower.com
224-242-0870

215 Buckingham Ct.
Grayslake, IL 60030

Clear Heights Construction, LLC
Jake Dykstra
jake@chconstructionmi.com
616-371-2155

6686 Wilson Ave. SW

Grandville, Ml 49418

Concrete Pipe Association of
Michigan

Jeffrey Girand
jgirard@concretepipe.org
818-808-7326

21350 33 Mile Road

Armada, MI 48005

D&K Truck Company
Doug Ackerman
dackerman@dktruck.com
313-610-1214

3020 Snow Rd.

Lansing, Ml 48917

Dornbos Sign Inc.
Jeffrey Dornbos
jd@dornbossign.com
517-331-7014

619 W Harris St
Charlotte, M| 48813

Duke's Root Control

Kyle Dehne
office@pipetekservices.com
734-921-3054

15155 Fogg Street
Plymouth, Ml 48170
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E.J. Ward

John Van Cleave
jvancleave@ejward.com
847-650-5333

10927 Shadow Glen Dr
Loveland, OH 45140

Eganix Inc

Jeffrey Gardner
jeff.gardner@eganix.org
248-408-1418

1091 centre rd, 120
Auburn hills, Ml 48326

EJ

James Cassel
James.Cassel@ejco.com
248-240-0515

10042 Majestic Blvd
Clarkston, M|l 48348

Elsey Construction Products
Alex LaFave
alex@elseygroup.com
248-496-2080

20416 Harper Avenue
Harper Woods, M| 48225

Etna Supply Company
Deanne Walters
dwalters@etnasupply.com
616-514-5146

1090 36th Street SE
Grand Rapids, MI 49508

Evolution Edges

Brooke Dawson
bdawson@chemungsupply.com
203-260-8431

2420 Corning Road

Elmira, NY 14903

Falcon, RME

Cameron Ruscoe
cruscoe@falconrme.com
616-403-2939

2600 W Salzburg rd
Freeland, Ml 48623

FER-PAL Construction
Chris Van Wormer
chrisvanwormer@
ferpalinfrastructure.com
734-624-5321

26187 Northline Road
Taylor, MI 48180



Fredrickson Supply, LLC
Alex Pummill
alex@fredricksonsupply.com
616-949-2385

3901 3 Mile Rd. NW

Grand Rapids, Ml 49534

GAF - Streetbond
Colin Keinath
Colin.Keinath@gaf.com
616-666-9145

1 Campus Dr
Parsippany, NJ 07054

Give 'Em A Brake Safety
Andy Dauksts
adauksts@gebsafety.com
616-531-8705

2610 Sanford SW Ave
Grandville, Ml 49418

Great Lakes Chloride, Inc.
Ashley Paulsell
afrantz@glchloride.com
812-340-2323

895 East 200 North
Warsaw, IN 46582

Havener Tech

Mike Guerin
mguerin@havenertech.com
248-890-1812

433 Elmwood

Troy, MI 48083

Hennessey Engineers
Debby Brauer
dlbrauer@hengineers.com
248-701-7943

13500 Reeck Road
Southgate, Ml 48195

HESCO

Kip Koszewski
Kip.koszewski@hesco-mi.com
586-565-0445

29770 Hudson Drive

Novi, MI 48377

Hoekstra Equipment
Tracy Busman
tbusman@hoekstrainc.com
616-706-9673

260 36th St SE

Grand Rapids, Ml 49548

Hubbell, Roth & Clark, Inc.
Charles E. Hart, P.E.
chart@hrc-engr.com
248-454-6301

555 Hulet Dr.

Bloomfield Hills, Ml 48303

HydroCorp

Paul Patterson
ppatterson@hydrocorpinc.com
248-250-5022

5700 Crooks Road, Suite 100
Troy, MI 48098

InLiner Solutions LLC

John Thompson
John.Thompson@puriscorp.com
734-231-6691

28529 Goddard Rd., Ste. 106
Romulus, MI 48174

Jack Doheny Company

Adam Mazzara
adammazzara@dohenycompany.
com

248-349-0904

777 Doheny Drive

Northville, Ml 48167

Kennedy Industries
Travis Cole
tcole@kennedyind.com
248-459-1221

4925 Holtz Dr

Wixom, M|l 48393

KM INTERNATIONAL
Kurt Thomas Schwartz
kurt@kminternational.com
810-614-4393

6561 Bernie Kohler Dr.
North Branch, M| 48461

Knapheide Truck Equipment
Nathaniel Tomalia
ntomalia@knapheide.com
810-908-9105

2332 S. Elms Rd.

Swartz Creek, M| 48473

Krown Corporate

Trevor Hutcheson
trevor.hutcheson@krown.com
810-614-4393

35 Magnum Drive
Schomberg, Ontario Canada
LOG1TO

K-Tech Specialty Coatings, Inc.
Denver Preston
dpreston@ktechcoatings.com
260-585-0332

P.O Box 428

Ashley, IN 46705

Kueper North America, LLC
Michelle Loeber
mloeber@kueperblades.com
843-708-0600

1417 Eutaw Battalion
Charleston, SC 29412

LUNGHAMER FORD OF
OWOSSO

Bill Campbell
bcampbell@lunghamerford.com
989-725-2888

1960 East Main Street

Owosso, Ml 48867

M32 Enterprises / Bobcat
Brian Trombly
brian@m32enterprises.com
231-420-4555

1795 W. M32

Gaylord, Ml 49735

MCCANN INDUSTRIES INC
James Maioho
jmaioho@mccannonline.com
616-666-0160

1064 Franklin St

Marne, M| 49435

Michigan CAT MacAllister
Hydrovac

Brandon McGhan
brandon.mcghan@michigancat.
com

517-513-2168

7825 Northport Dr

Lansing, Ml 48917

Michigan State Industries
Chad Guthrie
GuthrieC@michigan.gov
517-388-1543

206 E. Michigan Ave.
Lansing, Ml 48933

Mid-Cour EV Solutions
Peter Walters
pete@mid-cour.com
248-515-6151

3662 Hollenshade Dr
Rochester Hills, Ml 48306
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CHAPTER SPONSORS CONTINUED

Midstates Recreation
Amanda Chamberlin
nathanc@midstatesrecreation.
com

614-855-3790

1279 Hazelton Etna Road SW
Pataskala, OH 43062

MTech Company

Corey Padrutt
cpadrutt@mtechcompany.com
330-807-5826

7401 First Place Ave,
Cleveland, OH 44146

OHM Advisors

Jessica Katers
jessica.katers@ohm-advisors.
com

734-466-4594

34000 Plymouth Rd.

Livonia, MI 48150

Precision Concrete Cutting
Mark Bonkowski
MBonkowski@PCCMich.com
616-403-1140

1896 Goldeneye Dr.
Holland, Ml 49424

Rangerbid.com

Joel Kooienga
jkooienga@1800lastbid.com
616-890-5514

601 Gordon Industrial Ct
Byron Center, Ml 49315

ROWE Professional Services
Company

Mike Royalty

810-341-7500

540 S. Saginaw St.

Flint, Ml 48502

Source One Environmental
Larry Lamphere
llamphere@sieonline.com
989-295-2138

300 S Dayton Street
Davison, M| 48423

Spicer Group

Andy Keller
andrew.keller@spicergroup.com
231-492-2583

1624 Business Park Drive
Traverse City, Ml 49686

St. Regis Culvert, Inc.

Chris Mooney
cmooney@stregisculvert.com
517-543-3430

202 Morrell St.

Charlotte MI, MI 48813

Stantec

Craig Lyon
craig.lyon@stantec.com
734-277-9802

1168 Oak Valley Drive, Suite 100
Ann Arbor, Ml 48108

Stoops Western Star of Michigan
Dan Walters
danwalters@truckcountry.com
231-943-4488

194 Memorial S Commons
Traverse City, Ml 49685

Synergy Equipment Pumps
Andrea Giraitis
agiraitis@synergyequip.com
813-957-8354

8108 US 301

Tampa, FL 33637

Syntech Systems, Inc./FuelMaster
Nicole Pinner
SalesCoordinator@myfuelmaster.com
800-888-9136

PO Box 5258

Tallahassee, FL 32314

Tapco

Cory Moore
cory.moore@tapconet.com
248-404-8677

5100 W. Brown Deer Road
Brown Deer, WI 53223

Tri County International Truck Sales
Annette Fracalossi
jeunningham@tricotruck.com
313-584-7090

5701 Wyoming Ave

DEARBORN, Ml 48126

UNIQUE Paving Materials Corp.
Sonya Flanagan
Flanagansales@aol.com
800-441-4880

3993 E 93rd St.

Cleveland, OH 44105
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Vaisala Xweather

Eric Faulkner
eric.faulkner@vaisala.com
720-241-9073

194 Taylor Ave.

Louisville, CO 80027

Vector Disease Control
International (VDCI)

Lynda Maschue
admin@vdci.net

757-515-8988

1320 Brookwood Drive, Suite H
Little Rock, AR 72202

Viking-Cives Great Lakes
Chris Boisclair
cboisclair@vikingcives.com
810-931-1483

1346 W Columbia Ave, Suite
201

Battle Creek, MI 49015

Watertap Inc.

Eric Olsen
eric@watertapinc.com
248-794-7122

48595 WEST RD.
Wixom, M| 48393

West Michigan International
and K&R Truck Sales

Erika Kamps
ekamps@wmitrucks.com
231-730-0656

575 56th Street SW

Grand Rapids, Ml 49548

Whelen Engineering, Inc.
Justin Trojan
justin@cstrojan.com
810-227-7775

1375 Rickett Road
Brighton, M| 48116



BECOME A CHAPTER
SPONSOR FOR 2024!

ADVERTISING OPPORTUNITIES ALSO AVAILABLE

Get recognized and support APWA Michigan Chapter by becoming a chapter sponsor!
We are now accepting sponsorships for 2024.

In addition to sponsorships, we have a variety of advertising opportunities available in
our magazine, Great Lakes Reporter.

Find all details about sponsorships and advertising as well as our form at michigan.
apwa.org/about/chapter-sponsors/ or contact Kristen McCue at Mccue.k@gcsionline.
com.

2024 SPONSORSHIP PACKAGES
Silver - $2,200

Includes:

+ (2) Registrations at Ml APWA Great Lakes Expo

« Chapter Sponsorship

« Company name and link on Website

- Half Page Color Ad in Great Lakes Report

« Great Lakes Expo Exhibit Booth (or an ad in Program)

Gold - $3,300

Includes:

« Silver Level Package Plus

+ Full Page Color Ad in Great Lakes Reporter

+ Great Lakes Expo Exhibit Booth & Great Lakes Expo Program Book Ad
« Lunch Sponsor at Great Lakes Expo

+ Sponsorship at PWX Michigan Night

Platinum - $5,400

+ Gold Level Package Plus

+ Great Lakes Expo Dinner Sponsor

« Great Lakes Expo Special Event Sponsor

+ Operations & Fleet Maintenance Expo Sponsor
**Includes vendor table and recognition at event
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800.482.2864
www.wadetrim.com

For nearly a century, we've been solving complex engineering challenges to
maximize the value of your infrastructure investments. We adapt our work
processes to fit the unique demands of each project using a collaborative,
friendly style. The result? Solutions you can stand behind.

PP HENNESSEY

M ENGINEERS

13500 East Jefferson Ave., Suite 200
Detroit, MI 48207
(313) 638-1306

133500 Reeck Road
Southgate, M| 48195
(734) 759-1600

www.hengineers.com

=

uilt with optimism

.'.II ' :}
Y O |

A

Civil Engineering
Land Surveying
Construction Engineering

Program Management ‘
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YP Pistons Game
January 7
Detroit, Ml

YP Griffins Game
February 28
Grand Rapids, Ml

MPSI Spring Session
April 17-24
Mt. Pleasant, Ml

MAPSI 2024
April 28-May 1
St. Joseph, Mi

North American Snow Conference
April 28-May 1
Kansas City, MO

Eric Scott Fishing Tournament
May 15
Grand Haven, Ml

2024 Great Lakes Expo
May 21-24
Boyne Falls, Ml

2024 Public Works Expo
September 8-11
Atlanta, GA

MPSI Fall Session
September 22-27
Mt. Pleasant, Ml

Road Scholar Program
October 23-27
Mt. Pleasant, Ml

Visit our website, michigan.apwa.net,

for details on these events and more!

D&IK

TRUCK CO.

Lansing, Michigan

W7

WESTERN STAR

ISuUZ2uU
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Proudly Featuring
Isuzu Trucks!
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We are your Mi-Deal
source for Freightliner
and Western Star
trucks

o*Eo,

ISUZU
Fon, 202z W

517-484-1905 | www.dktruck.com
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FREDRICKS O

SUPPLY

MICHIGAN'S MUNICIPAL EQUIPMENT HEADQUARTERS

Sewer - Refuse - Street Sweeping - Snow Removal
fredricksonsupply.com == 888-949-2385

7&3 |abryj

Labrie €nviraquip G

-
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FREDRICKSON - s ==

SUPPLY

Representing World Class Brands
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Great Lakes Reporter

Publication of APWA-Michigan Chapter
120 N. Washington Sq., Suite 110 A
Lansing, MI 48933

Change Service Requested

Improve your
Walkability!

Cost effective repairs with
detailed data to integrate
into your GIS system

Resolved
/ by Cutting

5 )
: ~_

CII: 616.403.1140 /’\“ PRECISION
info@pccmich.com "0 CONCRETE[CUTTING,

Trip Hazard Removal Sgecialisis
Reduce Trip and Fall Liabilities with our www.MichiganSafeSidewalks.com
professional service that helps you maintain a

safe and walkable community.




